Frequently Asked Questions / Policies Related to Parental Leave and Child Care
Can Institutions use grant funds for dependent care expenses? 

Yes, NIH grant awards provide for reimbursement of actual, allowable costs incurred and are subject to OMB Cost Principles. Generally, institutions treat child care expenses as an employee or fringe benefit. Fringe benefits are allowable as part of overall compensation to employees in proportion to the amount of time or effort employees devote to the grant-supported project, provided such costs are incurred under formally established institutional policies that are consistently applied regardless of the source of support. Alternatively, child care expenses may be incorporated into indirect costs.
Can grant funds be used for child care when employees of grantee institutions attend project-related conferences and meetings? 

As noted in the answer to the previous question, NIH grant awards provide for reimbursement of actual, allowable costs incurred and are subject to OMB Cost Principles. Generally, travel costs associated with project-relevant conferences are allowable if reasonable and consistent with the institution's established travel policy.

Can institutions use grant funds to provide interim administrative support to researchers to accommodate family care needs? 

Yes, but with rare exception such charges will be recovered as indirect costs rather than a direct charge to a NIH supported project. Costs associated with administrative support generally must be charged to indirect (F&A) costs. For exceptions, see the applicable OMB Cost Circular at http://www.whitehouse.gov/omb/circulars/index.html.

Can institutions use grant funds to provide interim technical support to researchers to accommodate family care needs? 

Technical, project-related support usually can be charged to direct costs. In general, unless the changes indicate a potential change in project scope, NIH grantees are allowed to re-budget within and between budget categories to meet unanticipated needs and to make other types of post-award changes. Administrative supplements also can be provided if funds are available. Some NIH Institutes and Centers have developed supplement programs for care givers. See, for example, the NIAID Primary Caregiver Technical Assistance Supplements

How do NIH supported institutions cover costs for child care or interim administrative support in their fringe benefit or indirect cost rates? 

The HHS Division of Cost Accounting found that many grantees offer subsidized child care centers and have negotiated costs associated with such centers into their employee benefit rates. No grantee was identified that covers such costs through indirect costs. To clarify, child care support is generally covered as a fringe benefit cost and administrative support is recovered as an indirect cost. Administrative support normally cannot be covered by direct costs for this purpose. Direct charges for administrative costs are allowable only for ‘major projects' as defined in OMB Circular A-21 and the provision of temporary support for this purpose is not included.

Can the final budget period of a federal grant be extended for researchers who take a leave of absence due to care-giving responsibilities? 

Yes. Provisions associated with the extension of the budget period to accommodate the absence of the PI are described in the NIH Grants Policy Statement. Administrative supplements also can be provided if funds are available. NIH also permits individuals to reduce the level of effort and if necessary extend their career development awards in the case of pressing family responsibilities.

If a PI is going to be absent for an extended period of time, can the institution request appointment of an interim PI? 

Yes. Provisions associated with the extended absence of the PI or other key personnel are described in the NIH Grants Policy Statement.

Can NIH extend parental leave available for the birth or adoption of a child? 

Yes, such costs may be charged to NIH research grants, but only if parental leave is available to all employees with comparable appointments at an institution and the charges are appropriately allocated to the project. A separate policy applies to National Research Service Award (NRSA) recipients because they are not considered employees of the grantee or sponsoring institution. Leave policies under NRSA Research Training Grants permit 30 calendar days of parental leave per year and 15 calendar days of sick leave per year, provided such leave benefits are available to all comparable students and/or postdocs.

http://grants.nih.gov./training/faq_childcare.htm
Useful Links

http://womeninscience.nih.gov/



 HYPERLINK "http://womeninscience.nih.gov/nihwide/index.asp" \o "NIH-Wide Efforts" 

http://womeninscience.nih.gov/nihwide/index.asp



 HYPERLINK "http://womeninscience.nih.gov/funding/index.asp" \o "NIH Funding" 

http://womeninscience.nih.gov/funding/index.asp 


In January 2007, then NIH Director Elias A. Zerhouni, M.D., established and co-chaired The NIH Working Group on Women in Biomedical Careers in response to the 2006 National Academies report Beyond Bias and Barriers: Fulfilling the Potential of Women in Academic Science and Engineering.
The Working Group’s accomplishments include:

· Amending the application for NIH conference grants to require that applicants describe plans to identify resources for child care and other types of family care at the conference site

· Extending the tenure-clock for intramural NIH scientists by one year to accommodate family leave

· Extending the allowed period of paid parental leave to eight weeks for both NIH intramural trainees and NIH funded-extramural trainees

· Helping to establish and continue to grow the Mid-Atlantic Higher Education Recruitment Consortium, which aids dual-career couples in finding positions near each other

· Carrying out and posting an analysis of the participation of women in the extramural grant process

· Developing and funding a grant program entitled Research on Causal Factors and Interventions that Promote and Support the Careers of Women in Biomedical and Behavioral Science and Engineering

“For every bright mind that doesn’t reach [her] potential, biomedical research loses a new idea, a new approach, or a new perspective.”

